POSITION DESCRIPTION &) Echuca Regional Health

Unaccredited Medical Registrar
PURPOSE OF THE ROLE
Supporting Everyone to be healthy and live well
Position Details
Position Title: Advanced Trainee in General and Acute Care
Medicine or Senior Medical Registrar
Department Medical Ward
Reports to: Co-Directors General Medicine
Positions Reporting to this role: Nil
FTE: 1.0
Enterprise Agreement: Doctors in Training (Victorian Public Health Sector)
(AMA Victoria/ASMOF) (Single Interest Employers)
Enterprise Agreement 2022 - 2026
Position Classification: HM25-HM30
Position Description last reviewed: August 2026

Selection Criteria

Essential:

e MBBS or equivalent degree enabling registration with the Australian Health
Practitioner Regulation Agency

e Successful completion of Basic Physician Training Program (completion of RACP
written and clinical examinations) or equivalent qualification assessed as
comparable by the RACP

e Postgraduate year 5 or above

e Experience in the provision of general medicine services, ideally including High
Dependency Unit (HDU) and/or Acute Medical Unit (AMU) services

e Interpersonal skills that promote effective teamwork and patient safety

e Ability to operate in an environment of change

e Ability to work as part of a team as well as independent

e Demonstrated commitment to patient centred care

e Thorough understanding of the relevant legislation pertaining to Medical Officers

e Evidence of on-going professional development to continually update personal
medical knowledge and skills including recent Adult Advanced Life Support (ALS)
training

Desirable:

e Procedural skills relevant to adult general medicine

Key Accountabilities

Echuca Regional Health is a public hospital providing acute, rehabilitation, aged care,
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primary care and community health care services to the residents of Shire of Campaspe
(Victoria) and Murray Shire (New South Wales) as well as tourists. Admitting its first
patient in 1882, ERH was fully renovated and expanded in 2015.

The Medical Ward incorporates 24 general and 6 high dependency (HDU) beds. The ward
is supported by General Physicians, Rural Generalists, 2 Advanced Trainees, 3 BPT
Registrars, 3 Unaccredited Registrar, 9 HMOs and 3 interns, working with a team of
nursing and allied health care staff. There are three medical units, with one led by Rural
Generalists and the other two by staff Physicians. Echuca Regional Health is provisionally
accredited for Advanced Training in General and Acute Care Medicine with the Royal
Australasian College of Physicians (RACP)

HDU patients are presented daily to specialist intensivists via real time videoconferencing
(Virtual Trauma and Critical Care Unit or ViTCCU). The General Medicine Registrar is
expected to provide care for HDU patients along with the HDU HMO in consultation with
specialist intensivists, physicians and Rural Generalists.

Rotations will be 6 months General Medicine and 6 months High Acuity General Medicine
(HDU/ Admission)

1. Clinical Care

e Assume responsibility for patient care and provide safe, high-quality patient care
from admission to discharge.

e Undertake comprehensive admission assessments, including medication
reconciliation, allergies and resuscitation plans.

o Conduct regular patient reviews and participate in ward rounds.

e Apply evidence-based practice and relevant clinical guidelines and protocols.

e Order, review and appropriately action diagnostic investigations.

e Perform procedures within scope of competence and with appropriate supervision.
e Recognise and escalate clinical deterioration promptly.

e Prepare accurate and timely discharge summaries.

o Participate in outpatient clinics, after hours and on-call roster as required.

2. Clinical Team Coordination

o Contribute to the coordination and prioritisation of the medical team's workload.

e Assist with assessment and prioritisation of new admissions, referrals, transfers and
changes in patient care.

e Liaise with senior clinicians, bed managers and other services to support timely
patient flow.
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e Contribute to discharge planning and management of barriers to discharge.

o Liaise with specialist services, including VST and ViTCCU, and facilitate required
reviews.

e Attend and/or lead emergency responses, including MET, Code Blue and Code Grey,
in accordance with hospital policy.

3. Communication and Continuity of Care

e Communicate effectively with patients and their families, providing regular updates
regarding diagnosis, treatment and care plans.

o Participate in and/or lead family meetings, multidisciplinary meetings and discharge
planning meetings.

e Communicate effectively with other clinicians, specialists and referring hospitals to
ensure continuity of care and ensure appropriate escalation of care

e Provide comprehensive clinical handover at the end of each rostered shift.

4. Education and Supervision

o Participate in education and teaching of junior medical staff including medical
students.

e Provide appropriate supervision and clinical support to junior medical staff.

e Complete required beginning, mid-term and end-of-term assessments in
collaboration with the term supervisor.

o Contribute to a supportive learning environment for medical staff.
e Attendance at teaching sessions

e Research project - to be finalized with educational supervisor. It is envisaged that
these will be presented during research week as well as at a conference.

e To attend once conference a year
e Completion of RACP requirements

5. Quality, Safety and Governance

e Participate in M&M meetings, clinical audit and quality improvement activities.
o Identify, escalate and contribute to management of patient safety concerns.

e« Promote open communication and a culture of learning from adverse events and
near misses.

e Support implementation of relevant clinical policies, guidelines and quality initiatives.

6. Professionalism and Leadership

e Attend rostered duties punctually and be appropriately prepared.
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o« Demonstrate professional behaviour and leadership consistent with ERH values.
e Promote respectful, inclusive and collaborative multidisciplinary practice.
e Act as a positive role model for junior medical staff.
e Maintain appropriate professional standards and scope of practice.
7. Other Duties

e Undertake other duties as directed by the supervising consultant or management,
including providing support to other areas of the health service to maintain service
continuity.

e Provide senior registrar-level clinical leadership and support to the medical team.

e Provide clinical advice and supervision to junior medical staff, including support with
complex or deteriorating patients.

e Assist with prioritisation and allocation of clinical workload across the medical team.
e Assist with coordination of admissions, patient flow and competing clinical priorities.
e Assist in coordination of education and training and dissemination of information

o Facilitate effective communication and handover within and between medical teams.

Organisational Responsibilities

Positively promote ERH within and externally to the organisation

Comply with the ERH and Victorian Public Sector Code (VPS) of Conduct

Each employee has a responsibility to comply and promote practices with all ERH policies
and procedures and familiarise themselves with those relevant to their position
Comply with relevant registration bodies mandatory continuing professional
development requirements

Carry out all work and interactions in alignment with the CARE values

Report all incidents and near misses as soon as possible after the event

Participate in risk management activities and assist with identification and control of
risks within their department or area of work

Actively support compliance with the National Safety & Quality Health Service
Standards and other professional standards and relevant regulatory requirements

CARE Values
All staff are expected to behave in a way that is in alignment with our corporate values:
Collaboration Works with a team focus

Cooperates with others and gains input and support to assist in
achieving objectives
We work with others to achieve shared goals
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Accountability

effectively resolve them

Monitors the impact of one's own behaviour on others
Supports a "no-blame" culture in reporting incidents and helping to

procedures

do

Respect Treats people fairly and openly

Respect Treats people with dignity

253_ Demonstrates personal standards of consistency, tolerance and patience
Excellence Consistently supports and follows organisational policies and

Actively participates in identifying opportunities to improve what we

Key Relationships

Internal

External

e Pharmacy

staff

e Co-Directors of Medicine

e Deputy Director HDU

e Director of Physician Education

e General and Specialist Physicians

e Rural Generalists

e Nurse Unit Manager, HDU Nurse Unit
Manager and other nursing staff

e Stroke Care Coordinator

e Allied Health manager and allied health
e Chief Medical Officer

e Medical Workforce Unit Manager
e Staff Specialists

Bendigo Health intensivists

Other health and community services
Adult Retrieval Victoria (ARV)

PIPER

Leadership Capabilities

The table below indicates the leadership capability levels required. This table will need to
be read in conjunction with the ERH Leadership Capability Framework.

v PLEASE USE A TICK ICON TO INDICATE REQUIRED LEVEL

Category

Descriptors

Foundation

Proficient | Advanced | Highly

Advanced

Collaboration

Inspires direction &
purpose

v

Turns challenges into
opportunities

<\

Communicates effectively

Builds relationships

Works collaboratively

Accountability

Acts with integrity

Demonstrates
accountability

NENENENAN

Drives accountability

<\
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Manages self v

Promotes innovation v

Respect Accessible communicator v

Values difference v

Respect Consistently articulates v
direction

@ Empowers others v

Respectfully influences v

Excellence Delivers results v

Plans and prioritises v

- Thinks and solves v
problems

Consumer focus v

Innovation change leader v

TERMS & CONDITIONS OF EMPLOYMENT:
Terms and conditions are in accordance with the Letter of Offer and Contract of
Employment.

I acknowledge that I have received a copy of this position description. I have read (or
have had read to me) and understand the requirements of this position. I agree to work in
accordance with this position description.

Signed: Date: / /

Print Name:

cc: Employee File
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