POSITION DESCRIPTION & ) Echuca Regional Health

-

Psychologist

PURPOSE OF THE ROLE

This is an exciting opportunity to join a growing and dynamic team committed to delivering
accessible, high-quality mental health care. The Psychologist will play a key role in
supporting the expansion of Echuca Regional Health’s Primary Mental Health (PMH) service
which reflects ERH commitment to early intervention, equitable access, and clinical
excellence in community mental health care.

This role includes:

1. Therapeutic Intervention - Providing evidence-based counselling and psychological
support for individuals experiencing mild to moderate mental health concerns

2. Psychological Assessment — Conducting structured assessments to support diagnosis
and access to supports

Working within a multidisciplinary team, the psychologist will contribute to innovative
models of care that reduce wait times, improve diagnostic capacity, and enhance the overall
wellbeing of individuals and families across the region.

This is a rewarding opportunity to contribute meaningfully to service reform, clinical quality,
and improved community outcomes while working in a supportive and collaborative
environment.

Position Details

Position Title: Psychologist

Department Wellbeing and Primary Mental Health

Reports to: Team Leader Primary Mental Health

FTE: 1

Enterprise Agreement: Medical Scientists, Pharmacists and Psychologists
Victorian Public Sector Enterprise Agreement
2021-2025

Position Classification: Grade 1, Provisional Psychologist

Key Accountabilities

Therapy and Counselling:

e Deliver evidence-based individual and group psychological interventions

e Develop and review care plans collaboratively with clients, carers, and GPs

e Liaise with referring practitioners and service providers to support integrated care
e Maintain accurate clinical records and documentation

ERH Position Description Issue date: Page 1 of 3




POSITION DESCRIPTION & ) Echuca Regional Health

-

Psychologist

Psychological Assessment (Fee-for-Service Stream):
e Conduct psychological assessments including ADHD, ASD, cognitive, and learning
assessments
e Administer and interpret standardised tools (e.g. WISC-V, WAIS-IV, WIAT-III,
ADOS-2)
e Prepare diagnostic reports including formulation and DSM-5-TR criteria
e Provide feedback sessions with clients and referrers

Works with regular supervision for professional development, case review, and support in
managing complexity

Uphold ethical, culturally safe, and trauma-informed practice

Contribute to service planning and evaluation

Participate in supervision, case reviews, and quality improvement activities

Collaborates with multidisciplinary teams and contributes to case conferencing

Organisational Responsibilities

Positively promote ERH within and externally to the organisation

Comply with the ERH and Victorian Public Sector Code (VPS) of Conduct

Each employee has a responsibility to comply and promote practices with all ERH policies
and procedures and familiarise themselves with those relevant to their position

Comply with relevant registration bodies mandatory continuing professional
development requirements

Carry out all work and interactions in alignment with the CARE values

Each employee has a responsibility to comply with and promote relevant legislation and
professional standards in relation to safety, quality and risk relevant to their position
Each employee has a responsibility to comply with and promote compliance with the
National Safety & Quality Health Service Standards and other industry standards and
relevant regulatory requirements

CARE Values
All staff are expected to behave in a way that is in alignment with our corporate values:

Collaboration Works with a team focus
Cooperates with others and gains input and support to assist in
3 achieving objectives

J ~

We work with others to achieve shared goals

Accountability Monitors the impact of one's own behaviour on others
Supports a "no-blame" culture in reporting incidents and helping to
effectively resolve them

Respect Treats people fairly and openly
Respect Treats people with dignity
%{_ Demonstrates personal standards of consistency, tolerance and patience
Excellence Consistently supports and follows organisational policies and
procedures
Actively participates in identifying opportunities to improve what we
do
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Key Relationships

Internal External

Community Services Division Allied General Practitioners

Health Staff

Pediatricians as part of Echuca Regional Schools and Educational Settings

Health Staff

National Disability Insurance Scheme
Planners and Providers

Selection Criteria

Essential:

Registration with Australian Health Practitioner Regulation agency (AHPRA)

Experience in evidence-based therapy for mental health presentations

Experience in psychological assessment and report writing

Excellent interpersonal skills and the ability to communicate effectively with clients,
families/carers, colleagues and senior staff, agency workers and other service providers

Ability to work independently and in a team

Satisfactory evidence of; National police check, Working with Children’s Check, NDIS
Worker Screening Check and Vaccination status in line with credentialing committee
requirements for this role

Desirable:

e Experience with neurodevelopmental assessments (e.g. ASD, ADHD).
e Training in ADOS-2, WISC-V, WAIS-1V, or other diagnostic tools.
¢ Knowledge of education systems, NDIS, or child development frameworks

TERMS & CONDITIONS OF EMPLOYMENT:

Terms and conditions are in accordance with the Letter of Offer and Contract of
Employment.

I acknowledge that I have received a copy of this position description. I have read (or
have had read to me) and understand the requirements of this position. I agree to work in
accordance with this position description.

Signed: Date: / /

Print Name:

cc: Employee File
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